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CHAPTER I
INTRODUCTION
This study is concerned with the supply of and the
demand for graduate nurses in the Southern Union Conference
of the Seventh-day Adventist church.
Background of the Study
The Seventh-day Adventist church members of the world
are organized into a General Conference and subdivided into
World Divisions.

The Division of North America is made up

of Union Conferences of which the Southern Union Conference
is one and comprises the following states:

North Carolina,

South Carolina, Georgia, Florida, Tennessee, Alabama,
Mississippi, and Kentucky.
In 1888 there were 550 people who constituted the
church membership in the Southern Union.

In 1957 the Southern

Union had a church membership of 37,152.

It is now the second

largest Union, in membership, in the North American Division.
In 1904 the Southern Union established a sanitarium
in Graysville, Tennessee, which since has been closed.

There

are now ten denominationally-owned medical institutions in
the Southern Union.

These institutions are:

Sanitarium and Hospital in Orlando, Florida;
Hospital in Avon Park, Florida;

Florida
Walker Memorial

Forsythe Memorial Hospital

1

2
in Tallahassee, Florida;
Illijay, Georgia;

Takoma Sanitarium and Hospital in

Greenville, Tennessee;

Highland Sanitarium and Hospital in

Fountain Head, Tennessee;
in Nashville, Tennessee;
Oneida, Kentucky;

Y/atkins Memorial Hospital in

Riverside Sanitarium and Hospital
Oneida Mountain Sanitarium in

Palatlca Hospital in Palatka, Florida; and

Phillips M'emorial Hospital in Orlando, Florida.

It is planned

shortly to open another hospital in St. Cloud, Florida.
Along with the growth of these institutions many
self-supporting medical units have been opened in this area.
The General and Local Conferences do not support these
institutions.
Seventh-day Adventists believe that man's needs are
three-fold;

mental, physical, and spiritual.

In harmony

with this concept the denomination has established medical
and educational institutions around the world.
Hithin the Southern Union there are 159 elementary
schools supported by the church.
in 1957-5S by 5,237 children.

These schools were attended

The five secondary schools had

an enrollment of 843 during the 1957-58 school year.

There

are two dencminationally-owned colleges in the Southern
Union:

one for colored students — Oakwood College — at

Huntsviile, Alabama, with an enrollment for the year 1957-58
of 276; and one for white students — Southern Missionary
College — at Collegedale, Tennessee, with an enrollment of
480 during the same period.

3
There is only one school of nursing which is
denominationally-owned.

From 1920 to 1957 this school was

sponsored by the Florida Sanitarium and Hospital. In 1957
Southern Missionary College developed a college program in
nursing using the clinical facilities of the Florida
Sanitarium and Hospital.

This school took the place of the

previous hospital school.
Many communities with limited medical facilities
have requested the administrators of these Seventh-day
Adventist institutions to establish hospitals in their
localities.

Where institutions are already established

pressure is being placed on administrators to enlarge their
bed capacity and add services not offered previously such
as pediatrics and psychiatry.

The present and anticipated

increase in medical facilities has created a demand for more
nurses.

There is a need accordingly for this study.

Statement of Problem
The purpose of this study is to find out how many
new students of nursing need to be enrolled annually in the
Division of Nursing at Southern Missionary College to meet
the anticipated nursing service demands of the denominationallyowned institutions in the Southern Union.
In order to find out the number of students who need
to enroll in the Southern Missionary College Division of
Nursing it has been necessary to find out the following:
(1) the bed capacity from 1952 to 1957 within the

4
denominationally-owned institutions, (2) the bed capacity
anticipated by 1963, (3)

the proportion of graduates

staffing the denominational institutions in the Southern
Union who graduated from the denominational schools of
nursing within the Union,

(4) the ratio of hospital beds

to graduate nurses and the length of time the 1952 to 1956
graduates of this school have been employed in denominational
institutions in the Southern Union.
Assumptions
1.

As has been indicated, Southern Missionary

College offers the only educational program in preparation
for nursing in the Southern Union.

It is assumed that

Southern Missionary College will continue to be a major
source for supplying graduate nurses to denominational
institutions in the Southern Union.
2.

Administrators have endeavored to staff their

institutions with Seventh-day Adventist nurses in the past,
and it is assumed that they desire to continue to fill the
positions for graduate nurses with Seventh-day Adventist
nurses.
3. It is assumed that the data gathered concerning
the graduate nurses employed during the years 1952 to 1957
will be typical of the graduates between 195S and 1963.
Hypothesis
There is a need for added enrollment in the course
for nurses in the Division of Nursing at Southern

5
Missionary College in order to meet the increasing demands
for nursing service in the Southern Union.
Method of Study
A review was made of literature pertinent to the
subject of this study, to find out what, if any, national
norms have been recommended for nurses per patient or
hospital bed to gain help in the method of study.
A survey was made to find out the ratio of graduate
nurses to bed capacity during the years 1952 to 1957 and to
find out what increase in bed capacity is anticipated by
1963.

The data were compiled and analyzed; conclusions were

drawn and recommendations were made on the basis of these
data.
Limitations
The time period of six years preceding the study was
arbitrarily chosen in order to anticipate the needs for the
next six years.
In contacting the graduates from the Florida
Sanitarium and Hospital School of Nursing between 1952 and
1956, it was necessary to limit the study further since the
data were collected before the class of 1957 was graduated.
The study was limited to the denominationally-owned
institutions in the Southern Union.
Nursing service needs were limited to those of
Seventh-day Adventist graduate nurses.
were not considered in this study.

Auxiliary personnel

6
Graduate nurses employed in all the hospitals, and
the number of hospital beds were considered as one unit in
this study.
Although non-Seventh-day Adventist graduate nurses
are employed by some of these institutions, only Seventhday Adventist graduates have been considered in the figures
reported.
Definition of Terms
Southern Union

as used in this study refers to the

Southern Union Conference of Seventh-day Adventists in
North America,
Self-supporting Institutions

are those not supported

by the General or Local Conferences of Seventh-day Adventists.
Denominational institutions

are those supported by

the Southern Union Conference of Seventh-day Adventists in
North America.
Graduate nurse

in this study alludes to the

registered nurse who has graduated either from a three - or
four-year course of nursing.
Auxiliary personnel

is anyone doing nursing service

other than a graduate nurse.
Comprehensive nursing

in this study indicates the

care of the whole patient which includes the physical,
emotional, spiritual, and social welfare of the patient.
It includes also the teaching of health principles and
aspects of disease prevention.

CHAPTER II
REVIEW OF LITERATURE
The purpose of this study has been to find out how
many students need to be enrolled annually in the Division
of Nursing at Southern Missionary College to meet the
anticipated denominational demands within the Southern Union.
The reports of several studies concerned with the supply of
and the demand for nurses have been reviewed to guide in the
methods used and to obtain information for comparative
purposes.
Building Americans Health was written in 1952 in
five volumes.

Volumes two, three, four and five contain

sections with information pertinent for this study.

It is

stated in this report that more than half (54 per cent) of
all professional nurses are in hospital service.

Nineteen

per cent are in private duty, much of which is done in
1
hospitals.
About half of the nursing staff of general
hospitals is made up of graduate nurses and the other half
2
of auxiliary workers.
This study also indicated that at
the present time a third of all students of nursing left

"President »s Commission on the Health Needs of the
Nation. Building America's Health, 2: Washington: United
States Government Printing Office, 1952, p. 165.
2Ibid.,

p. 166.

7

8

3

before they finished their course. It was reported that
the average number of graduates in the southeastern part of
the United States was seventeen per one hundred patients or
a ratio of 1:6.

The average for the United States was

twenty graduates per one hundred patients or a ratio of 1:5.4
In 1936 the United States Department of Health,
Education, and Welfare, under the Public Health Service
5
published a Guide for Statewide Nursing Surveys. This goes
into considerable detail as to the steps to be taken,
organization of personnel, collection of data, reporting of
findings and types of studies required relative to the needs
for nursing service.

References are provided with each

section to aid in further study.
In 1957 the National League for Nursing conducted
a study to find out estimates of professional nursing needs
in the United States.

The published report of this study

is, Nurses for a Growing Nation.

Later in the same year

Burton Meyer published an article in Nursing Research to
explain the method used in this study.

3Ibid.,

p. 172.

4Ibid.,

3: p. 200.

It was entitled,

5
United States Department of Health, Education, and
Welfare, Public Health Service. Design for Statewide Nursing
Surveys. "Washington: United States Government' Printing
Office, 1936.
Nation.

£National

League for Nursing.
New York: 1937.

Nurses for a Growing
~~~~

9
"Development of a Method for Determining Estimates of
7
Professional Nursing Needs,"
The method used was developed primarily to estimate
gross quantitative needs in nursing — It took cognizance
of what presently exists and the need to improve this.

The

contention was that the best estimate of future needs can be
determined from what is happening currently or from what has
happened in the most recent past.
The three factors which were isolated have been listed
as follows:
1.

Nursing needs to keep pace with a growing
population.

2.

Nursing needs to provide more services.

3.

Nursing needs to maintain the profession by
providing for the continual replacement of those
nurses who leave annually to get married, raise
children, broaden their education, take nonnursing jobs, retire, . . . «8

The three units of measurement employed in the above
study were: (1) the United States population growth, (2)
professional nurse power, (3) and the attrition rate of
9
students of nursing.

^Burton Meyer. "Development of a Method for
Determining Estimates of Professional Nurse Needs." Nursing
Research, 6:24, Tune, 1957•
8Ibid.
9Ibid.

10
It has been suggested in I/leyer's study that
adaptations of this method might be used for studies in
local areas.
Some of the findings as reported in Nurses for a
Growing Nation which have bearing on this study are:
1.

Hie national ratio of nurses per 100,000

population is found to be 258 per 100,000.
2.

The goals 3et to meet the nursing needs by 1970

are 300 nurses per 100,000 population as a minimum with an
10
optimum goal of 350 per 100,000.
Recommendations have been made as to how these goals
may be realized, and at the conclusion a series of thoughtprovoking questions have been listed, any one of which might
provide the basis for further studies relating to the supply
of and the demand for nurses.
Facts iibout Nursing for 1957, an annual American
Nurses' Association publication has provided statistical
information for this study.
Further information regarding nursing education —
enrollment, statistics, et cetera — has been gleaned from
11
Nursing Schools at the Hid-Century,
published by the
National Commission for the Improvement of Nursing Services.

" National League for Nursing, op. e-it», pp. 8-10.
11
Largaret ,/est and Christy Hawkins. Nursing Schools
at the Ilia-Century. New York: National Commission for the
Improvement of Nursing Services, 1950.

11
12
From, the 1958 'Yearbook" arid the Statistical
13
Reports,
Issued annually by the Statistical Department
of the General Conference of Seventh-day Adventists,
denominational statistics have been cited regarding church
membership and school enrollments.
Summary
The major studies reviewed for this research project
include:

Nurses for a Growing Nation by the National League

for Nursing; Building America rs Health reported by the
President's Commission; A Guide for Statevade Nursing
Surveys, published by the United States Public Health Service;
Facts About Nursing for 1957; Nursing Schools at the MidCentury; and the 1958 Seventh-day Adventist Yearbook.
12
General Conference of Seventh-day Adventists.
1958 Yearbook. Washington: Review and Herald Publishing
Association, 1958.
13
General Conference of Seventh-day Adventists.
Annual Statistical Reports of Seventh-day Adventists.
Y/ashington: 1862 - 1958.

CHAPTER III
COLLECTION OP DATA AND FINDINGS
Data have been collected In order to find out the
number of new students needed to be enrolled annually in the
Division of Nursing at Southern Missionary College to meet
the anticipated denominational needs for graduate nurses
within the Southern Union.
In harmony with the assumption that the predictions
of the future may be to a great extent based on current and
past practice, the administrators in the denominationallycontrolled institutions within the Union have been contacted
to find out the number of Seventh-day Adventist graduate
nurses employed during a certain period.

Information has

been gathered also regarding the places where these nurses
received their nursing education to find what proportion of
those working in the denominational institutions within the
Southern Union has been educated in the denominational
schools of nursing.
The first step has been to obtain permission from the
president of the Southern Union to contact these institutions
for this information.
Collection of Data
Three different questionnaires with accompanying
letters of explanation1^ were prepared and sent out.

One was

sent to the nursing service directors, asking (1) the total
jJfgee Appendix

12

number of Seventh-day Adventist nurses employed in the
denominational institutions for each of the previous six
years, (2) where they had received their nursing education
and asking also, (3) if this education was received within
the Southern Union, at a denominational school or a selfsupporting institution.
The second questionnaire was sent to the hospital
administrators.

It requested information for each of the

six years and a future estimate for 1963.

Items were

concerned with bed capacity, general daily patient averages
and the obstetrical daily patient average.

It has been

found as the study progressed that the last three Items
were not needed.
Before these two questionnaires were sent out to
all of the hospitals, two of each were sent to see how
they would be accepted.

All four were promptly filled in

and returned, and on the strength of these returns the
remainder of the questionnaires were sent.

Eight hospital

administrators and eight nursing service directors were
contacted, and seven of each replied.

The ones who did

not reply in each case represented a small institution with
less than thirty beds.
A third questionnaire was sent out on a post card
to those who had graduated from the Florida Sanitarium and
Hospital School of Nursing between 1952 and 1956 to find
out how long they had been employed in a denominational
institution within the Southern Union.

Ninety-two were

sent out and seventy-nine were returned.

Findings
There has been a gradual gain in bed capacity over
the six-year period, ranging from Z|.20 in 1952 to 507 in
1957, with an estimated 707 beds by 1963.

One hundred

thirty-five of these beds are for colored patients.
Figure below.

Number of
Hospitals

1954
6

1955
7
FIGURE 1

TOTAL BED CAPACITY" IN THE DENOLINATIC'NAL
INSTITUTIONS IN THE SOUTHERN UNION FOR
THE PAST SIX-YEAR PERIOD AND THE
ESTILIATE FGR 1963.

See

15
During the six-year period, the number of Seventhday Adventist nurses who were employed by these institutions
steadily increased until 1957> when the total dropped
slightly.

There were 121 Seventh-day Adventist nurses

employed by the denominational institutions in the Southern
Union in 1957.

Seven of these were colored nurses.

It has also been found that 47 of the 121 nurses
who were employed by the denominational institutions in
1957 had been educated within the Southern Union.

Thirty-

seven of these were educated in denominational institutions
and ten in self-supporting institutions.

Table I gives the

figures for each of the six years.
It has been found that 45 of the 79 respondents
had given nursing service in the denominational institutions
within the Southern Union. Their period of employment
ranged from one month to five years.

The mean was 13,5

months, for those who had worked during the five years, and
an average of six months for each one who graduated during
this time period.
Summary
Information from hospital and nursing service
administrators regarding hospital bed capacity, daily patient
averages, number of Seventh-day Adventist nurses employed,
and place of education has been obtained through the use of
questionnaires.

Graduates from the Florida Sanitarium and

Hospital School of Nursing for the five-year period from

16

TABLE I
NUMBER 037 SEYiPTTII- DAY ADVEBTIfiT NURSES E PLOYED BY
DLITOLIIMATIONAL INSTITUTIONS IE THE SOUTHERN
UNION FOR THE PAST SIX-YEAR PERIOD A1TD
NUMBER EDUCATED WITHIN THE UNION.

YEAR

TOTAL NUMBER
OF S. D. A.
NURSES
EMPLOYED

EDUCATED IN THE SOUTHERN UNION
DENOMINATIONAL SELF-SUPPORTING
INSTITUTIONS
INSTITUTIONS

1957

121

37

10

1956

122

44

7

19 55

98

34

7

195k

70

31

8

1953

69

17

8

1952

66

20

9

17
1952 to 1956 have been contacted to find out length of
employment during this period within denominational
institutions.
The hospital bed capacity increased from 420 to
507 between the years of 1952 and 1957.
One hundred twenty-one Seventh-day Adventist
graduate nurses were employed in the denominational
institutions in the Southern Union in 1957.
Nurses who graduated between 1952 and 1956 have
worked an average of six months each.

CHAPTER IV
AI'PLICATION OF FINDINGS
Data have been collected to aid in estimating the
enrollment of new students needed annually in the Division
of Nursing at Southern Missionary College in order to meet
the anticipated denominational needs for growth within the
Southern Union.

The findings have been analyzed in the

light of current needs as a basis for anticipated needs in
the future.
Because of the distinctive nature of the Seventh-day
Adventist medical institutions, the leaders believe that it
is important to staff denominational institutions with
Seventh-day Adventist nurses.

Due to a shortage of Seventh-

day Adventist nurses this has not been possible.
The current concept of comprehensive nursing care
includes concern over the emotional, spiritual and social
welfare of the patient as well as physical care.

Many times

physical improvement is dependent upon these other factors.
These concepts have been stressed by Seventh-day Adventist
writers for many years and major emphasis has been placed on
these factors in Seventh-day Adventist institutions.

The

need for teaching of health principles and aspects of disease
prevention has been stressed also.
IS

19
The aim of nursing educators in general is to
prepare nurses to give comprehensive care. Seventh-day
Adventist nursing educators also aim to equip nurses to give
comprehensive nursing care, with special emphasis on the
teaching of health principles and the meeting of the patient's
spiritual needs.
While the ratios given by the National League for
Nursing have been used in this study, it is recognized that
even higher ratios might be needed to fulfill the objectives
of Seventh-day Adventist medical institutions.
Ratio of Nurses to Hospital Beds
11510

1957 Facts About Nursing indicates that the

United States population in 1955 was 164,303,000 with
15
1,604,408 hospital beds.
This made a ratio of approximately
980 beds per 100,000 population in 1955.
1 C.

Studies show that approximately 43 per cent""5"' of the
hospital beds are in general hospitals. Since the hospitals
being considered in this study are classified as general
hospitals, 43 per cent of the total number of hospital beds
is the figure being considered, that is, 422 beds.
The National League for Nursing set two goals for
nursing for 1970. These were set with the recognition that
15

"American Nurses' Association. Facts About Nursing.
New York: 1957. pp. 185, 203.
"
'—
loIbid.,

p. 21.

20

there are not enough nurses today and with the hope that
more might be attracted to nursing in the next few years.
At the present time there are 258 nurses per 100,000
17
population.
The conservative goal is 300 nurses per
100,000 population, and the optimum goal is 350 nurses per
18
100,000 population.
The League does not claim that
reaching these goals will provide an adequate number of
nurses, but suggests these goals as steps toward better
nursing care.
Only 54 per cent of the 258 nurses (139) are
19
employed in hospitals ' and another 19 per cent (49) are
20
doing private duty,
mostly in hospitals.
If it can be assumed that approximately 80 per cent
of the private duty nurses (39) are taking care of hospital
patients in general hospitals and that each of these private
duty nurses is responsible for one hospital bed, then this
will decrease the number of beds for the hospital nurses
from 422 to 383.

This makes a ratio of 139 hospital nurses

to 383 beds, or a ratio of one nurse to 2.8 beds.

This

corresponds with the figures given by the National League
21
for Nursing in Facts About Nursing, 1957.*
Figured from the data collected, the ratio of nurses
per hospital bed in the denominational institutions has been
found to be one nurse to approximately 4.2 beds.

See Table II

17
National League for Nursing, op. oil., p. 8.
-r

J. •

3.8

Ibid., p. 10.

19

•-^President's Commission, on. cit., p. 165.

20Ibid.

21
American Nurses' Association, on. cit., p. 15.

21

TABLE II
RATIO 07 SEVENTH-DAY ADV. NTI3T NURSES TO HOSPITAL
BEDS IN THE DENUDATIONAL INSTITUTIONS IN THE
SOUTHERN UNION FOR THE PAST SIX-YEAR PERIOD.

YEAR

BED
CAPACITY

NUMBER OF
S.D.A.
NURSES
EMPLOYED

RATIO OF NURSES
PER HOSPITAL
BEDS

1963

70?

1957

507

121

1:4.2

1956

472

122

1:4.0

1955

445

98

1:4.5

1954

420

70

1:6

1953

420

69

1:6

1952

420

66

1:6

22

for details year by year.
Nurses Needed

In the Southern Union there are 121 graduate nurses
currently employed by the denominational institutions;

5

per cent of these are employed by the Southern Missionary
College, a total of 116 nurses caring for patients within
the hospital.

If the goals set for 1970 by the League are

prorated to 1963, then one half as many additional nurses
will be needed.

To reach the conservative goal of

300:100,000 population there will need to be 42 nurses
beyond the present 25S. Half of this (21) added to 25S
would make 279 per 100,000 in 1963.

Thus it will take 92

additional nurses to meet the optimum goal and one half of
this (46) added to 258 Will make a ratio of 303:100,000
population for 1963.

If these ratios are figured the same

way the 258:100,000 population has been figured, the minimum
ratio will be 1 nurse to 2.5 beds and the optimum ratio will
be 1 nurse to 2.3 beds.

See Table III.

Data show that an average of about 43 per cent of the
Seventh-day Adventist nurses employed by the denominational
institutions in the Southern Union over this six-year period
have been educated in the Union and 10 per cent of these in
self-supporting institutions within the Union.

This would

indicate that 33 per cent of the Seventh-day Adventist nurses
employed in the denominational institutions have been
prepared in the denominational institutions in the Union.
1956 a study by the National League for Nursing indicated

In

23

TABLE III
RATIO GOALS, TOTAL NUMBER OF NURSES IIBEDED TO LEET THESE GOALS,
ADDITIONAL NURSES NEEDED /RID NULIBER OF NEW STUDENTS OF NURSING
UIIO NEED TO ENROLL EACH YEAR TO LEET GOALS

GOALS
PER
POPULATION

GOALS
PER
HOSPITAL
BEDS

258 nurses 139 nurses
to
*
to
LOO,000 pop. 383 beds
in
or
1:2.8
1957

300 nurses
to
...
100,000 nop J
in 1970
279 nurses
to
*
100,000 oop.
in 1963

350 nurses
t0

*

100,000 pop,
in 1970 '

TOTAL
NUMBER OF
NURSES
NEEDED

ADDITIONAL NEW STUDENTS
NUMBER OF
NEEDED TO
NURSES
ENROLL EACH
NEEDED
YEAR

252

136

128

151 nurses
to
379 beds
or
1:2.5

283

167

148

164 nurses
to
375 beds
or
1:2.3

307

191

164

303 nurses
to
^
100,000 pop.
in 1963

*Pop. - population

that only 50 per cent of those who were admitted into
pp
college programs in nursing, graduated.
It has been
indicated that the major part of this attrition occurs
before the second yoar.

In order to reach the goal of

1:2.8 or 252 nurses to an estimated bed capacity of 707 in
1963, it will be necessary to enroll 128 new students in
the denominational schools of nursing for each of the next
six years so that 64 students will graduate each year.
To arrive at this figure several assumptions have
been made.

It has been assumed that 57 per cent (144) from

outside the Union and the 10 per cent (25) from the selfsupporting institutions within the Union can be maintained.
It is also assumed that the same number of previous graduates
will continue to be available (37)

and that the graduates

each year will maintain an average of at least one year of
service in one of the denominational institutions.

If these

assumptions are sound the total number needed to meet the
ratio of 1:2.8 or 252 nurses in 19&3 with an expected bed
capacity of 707 would be 46 plus the average number of
students who have graduated over the past six years in the
Union (18) plus enough more students to take care of the
approximated 50 per cent attrition rate, or 64 additional
students.

This will give a total of 128 new students of

nursing who would need to be enrolled each year in the
denominational institutions within the Union,

Table III

gives the total number of ftew students needed each year for
22

Ibid., p. 71
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the other ratios of nurses per population under consideration
in this study.
It seems reasonable to expect that the average of
13.5 months for each graduate employed, or approximately six
-months for each graduate, would be increased to one year,
since about two-thirds of the students presently enrolled are
accepting a grant-in-aid. 2 - 5
Summary
The data gathered by means of questionnaires to
administrative personnel of denominational institutions have
indicated that approximately 43' per cent of the nurses
employed in the Southern Union graduated from, schools within
the Southern Union and that those who graduated between 1952
and 1956 have worked an average of six months each within
the denominational institutions in the Southern Union.
A comparison of the national ratio of nurses per
hospital bed with the current ratio within the denominational
institutions in the Southern Union show® that the Southern
Union is about 60 nurses short of reaching the national
ratio of 1:2.8.
In order to meet the national goals for nursing needs
it will be necessary to further increase the enrollment of
23

A *300.00 grant-in-aid is available to each student
of nursing (who Wishes to apply for it) after transferring to
the clinical area. The student accepting this money is
expected to work for one year, following graduation- to
amortize the amount at the rate of 325.00 a month.

students of nursing.

If the minimum goal is reached in

1963, — 279 nurses per 100,000 population or a ratio of 1:2.5,
— then 148 new students will need to enroll in nursing each
year.

If the optimum goal is reached, — 303 nurses per

100,000 population — or a ratio of 1:2.3 -- then 164 new
students of nursing need to enroll each year.

CHAPTER V
SUMMARY, CONCLUSIONS, RECOMMENDATIONS
Restatement of the Problem and Method
The purpose of this study has been to find out how
many new students need to be enrolled annually in the
Division of Nursing at Southern Missionary College to meet
the anticipated nursing service demands of the denominationallyowned institutions in the Southern Union.
This study covers a six-year period from 1952 to 1957.
Anticipated needs were studied for the year 1963.

Literature has been reviewed on the subject and a
survey has been made of the denominational institutions
within the Southern Union to find out current and anticipated
data relative to the supply of and the demand for nurses.
Questionnaires were sent to the following;

(1) hospital

administrators; (2) nursing service directors; (3)
graduates from the Florida Sanitarium and Hospital School
of Nursing from 1952 to 1956.

Data have been collected and

interpreted in the light of national averages.
Summary of Findings and Conclusions
It has been found that there are at the present time
50? hospital beds in the denominational institutions of the
Southern Union and there are 121 Seventh-day Adventist
27

graduate nurses employed in these institutions.
This makes a ratio of one graduate nurse to four
hospital beds within the Seventh-day Adventist denominational
institutions in the Southern Union.
general hospitals is 1:2.8.

The national average in

Thus 60 more nurses are needed

at the present time to meet this 1:2.8 ratio,
jThe

estimated hospital bed capacity in the

institutions in the Southern Union for 1963 is 707.

In order

to reach a ratio of 1:2.8 there will need to be 136 more
graduate nurses by 1963•

0ne

hundred thirty-four of the

total hospital beds are for colored patients.

There are only

7 Seventh-day Adventist colored nurses employed in the
denominational institutions in the Southern Union at the
present time.
From the data collected it has been found that about
57 per cent of the Seventh-day Adventist nurses employed in
the denominational institutions received their nursing
education outside of the Southern Union.

About 10 per cent

were educated in the self-supporting institutions within the
Union and about 33 per cent were educated within the
denominationally-owned schools of nursing in the Union.
The estimated attrition rate for college programs in
nursing is about 50 per cent.

This means that twice as many

students need to enroll as freshmen as are expected to
graduate and are needed to fill the needs.
On the basis of these findings 128 new students of
nursing need to be enrolled in nursing each year to meet the

present ratio of 1:2.8 "by 19&3, when the bed capacits^ is
expected to be 707.
The National League for Nursing has set two goals
for 1970 for the nursing service needs of the nation.

The

minimum goal is 300 nurses per 100,000 population — or a
ratio of 1:2.4 — and the optimum goal is 350 nurses per
100,000 population — or a ratio of 1:2.0. In 1963 the
minimum goal will be 1.2.$ and the optimum goal 1:2.3.

In

order to meet the 1:2.5 ratio it will be necessary to enroll
148 new students of nursing each year; and to reach the
1:2.3 ratio, 164 new students of nursing will need to be
enrolled yearly.
This study was particularly concerned with
enrollment at Southern Missionary College.

It is

recognized that facilities at this institution are limited
and it is doubtful that 128 new students to meet present
needs and 164 students to meet needs by 1970 could be
enrolled yearly at Southern Missionary College.
This study has shown that there is need for colored
nurses to staff the two hospitals for colored patients in
the Union.

The fact that there is not at present a Seventh-

day Adventist school of nursing open to negro students in
the Southern Union contributes to the unfortunate situation
pointed out in Nursing Schools at the Mid-Century Which
states: "Negroes have less opportunity for nursing education.
— In proportion to population about one-fourth as many
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negroes as whites are in nursing schools."

Because there is a need for colored Seventh-day
Adventist nurses within the Southern Union for whom there
is no provision for nursing education at the present time,
it would soem wise for the Union to give study to the
possibility of integration of colored students within the
existing program or of starting a school of nursing for
25
colored students, perhaps connected with Oaicwood College,
utilizing the clinical facilities of the two hospitals for
colored patients.

A sense of responsibility for staffing

these two hospitals and providing comparable educational
opportunities for the colored student should influence this
decision.
If it can be assumed that 57 per cent of the needed
colored nurses will be supplied from outside the Union, then
43 per cent will need to be supplied by this school of
nursing, since there are no self-supporting schools of
nursing for colored students within the Southern Union.

This

would mean that 42 new students of nursing should be enrolled
each year to reach a ratio of 1:2.8 and to maintain the 43
per cent to be supplied from within the Southern Union.
Thus if a school for colored students could
accommodate 42 new students of nursing each year, there
21

xJargaret Uest, on. cit., p. 21.
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Accredited Seventh-day Adventist College for
Negroes in liuntsville, Alabama.
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would need to be 86 new students of nursing enrolled
annually at Southern Missionary College.
Rec Pannendatlens
Provision for increased enrollment in Southern
Missionary College Division of Nursing.

Study should be

given regarding the need for enlarging the enrollment in
nursing at Southern Missionary College.

To meet the current

national ratio there would need to be a minimum of 86 new
students of nursing enrolled annually.
A school of nursing for colored students.

Study should

be given to starting an educational program for colored
students of nursing which would accommodate a minimum of 1+2
new students yearly.
Plans for starting this school for colored students
of nursing or the integration of colored students within
the existing program should be made in the near future.
Increase of faculty and faculty preparation.

Since

it will be necessary to enlarge the enrollment of the Southern
iSLssionary College Division of Uursing and possibly to start
a school of nursing for colored students to meet the current
national goals, it will be necessary also to enlarge the
faculty and to provide for more faculty education, as well
as to select carefully well-prepared head nurses and
supervisors in the clinical areas in order that they will be
available when the enrollment increases.

32
Publicity. Present recruiting methods should be
analyzed and further study given toward strenghtening the
contacts with college, academy, and church school students,
at campmeetings, junior camps, worker's meetings and other
denominational group gatherings.

IJore effort should be

made to contact these young people who are attending public
high school.

School papers and the Union paper might be

used more extensively than at present to acquaint the church
members with the nursing educational program and the needs
for more nurses.
A study of the utilization of nurses.

Because of

the fact that the present national ratio of 1:2.8 is not
being met and because the goals which have been set for
more adequate nursing care are even higher, a study should
be done so that the maximum of service may be rendered to
the patients and that the distinctive features and goals of
the denominational institutions can be achieved or realized.
Personnel Policies.

In order to attract and hold

the graduates of our schools of nursing, a careful study of
the personnel policies should be made.
Additional Institutions.

Even though Seventh-day

ndventists recognize the importance of comprehensive care,
in the Southern Union it has not been possible for this to
be attained adequately, even as well as the national level.
Because of an acute shortage of Seventh-day Adventist nurses
at the present time, and because of the desire of Seventh-

33
day Adventists to staff their institutions with their own
nurses in oruer to maintain the objectives for which these
institutions are established, it is recommended that no
new institutions be started in the Southern Union area
until enough nurses can be secured to provide adequate
nursing care.

BIBLIOGRAPHY
A. BOOKS
American Nurses' Association.
i957.

Hacts About Nursing.

New York:

Cowan, LI. Cordelia (ed.). Yearbook of I.Iodern Nursing 1956.
New York: G. P. Putnam, 1956.
General Conference of Seventh-day Mventists. 1958 Yearbook.
Washington: Review and Herald Publishing Association, 1958.
George, Prances L., and Ruth P. Kuehn. Patterns of Patient
Care. New York: HacLiillan, 1955.
Olsen, LI. Ellsworth. Origin and Progress of Seventh-day
Adventists. Washingtonf Review and Herald, 1 9 2 5 .
President1s Commission on the Health Needs of the Nation.
Building America!s Health. Vol. 2, 3, 4, 'Washington:
United States Government Printing Office, 1 9 5 2 .
Spalding, ilrthur ',7. Captains of the Hoot.
Review and Herald, 1 9 4 9 .

Washington:

west,^margaret and Christy Hawkins. Nursing Schools at the
Lid-Century. New "fork: National Commission for the ~~™
Improvement of Nursing Services, 1950.
.Jhite, Ellen G. Counsels on Health,
Press, 1951.

Llountain View:

"Wright, Marion J. Improvement of Patient Care.
G. P. Putnam, 1954.

Pacific

New York:

B. PERIODICALS
American Hospital Association. "Guide Issues." Hospitals,
Part II, 30:68, August 1, 1956.
Giffin, Margaret. "Your Staffing Situation is Different."
American .journal of Nursing, 52:1348-1351, November, 1 9 5 2 .

34

Hardin, Clara A. "Supply of Professional Nurses in 1956."
American Journal of Nursing, 56:1545-1647, December, 1956.
Mreuter, Frances. "".That is Good Nursing Care?"
Outlook, May, 1957.

Nursing

Meyer, Burton. "Development of a Method for Determining
Estimates of Professional Nurse Needs." Nursing Research.
6:24, June, 1957.
Naude, P. M. "Hospital a Social Institution."
15:30-32, July, 1942.
"Race for Longer Life."
"Toward New Horizons."

The Ministry,
*"

Newsweek, June 16, 1958, p. 30.
Newsweek, December 16, 1957, pp. 99,

C. BULLETINS
General Conference of Seventh-day Adventists. Annual
Statistical Reports of Seventh-day Adventists. '
Washington: 1862-1958.""
National League for Nursing.
New York: 1957.

Nurses for a Growing Nation.

United States Department of Health, Education, and 'Welfare,
Public Health Service. Design for Statewide Nursing
Surveys. 'Washington: United States Government Printing
Office, 1956.
United States Department of Labor. Nurses and Other Hospital
werscnne1. 'Washington: United States Government
Printing Office, 1958.
D. UNPUBLISHED MATERIALS
Abdeiah,^Faye.
Services."

"Trends in Supply of Nursing and Demands for
Paper given on March 5, 6, 1956.

Burnett, D. Lois. "Six Where Now There Are Four."
Service Bulletin. May - July, 1957.

Medical

Burnett, D. Lois. Seventh-day Adventist Nursing at the
Mid-Century. 'Washington: Volume 14, June, 1950.
35

APPENDIX

(Letter to Nursing Service Directors)
Date
Return Address
Name
Address
Dear

:
At the present time I am on leave of absence from

the Florida Campus of the Southern missionary College
Division of Nursing studying at the College of medical
Evangelists.

At the moment I am working on my thesis and

have chosen to study the nursing needs within the Southern
Union.

The results of this study should be of value to us

in planning how best to meet the nursing needs in the Union.
In order to do this study I need to find out the
number of S.D.A. graduate nurses who are currently employed
by you and also, in so far as possible, the number you have
employed for each of the past 5 years.
1 realize that the latter may be impossible, but
will greatly appreciate as much of this information as you
can'give me. I know you have a very busy program and
hesitate to add to your burdens, however, I hope that as a
result of this study, we may be able to help you by
increasing your nursing personnel.

This is a hopeful look

to the future.'
Enclosed you will find a blank on which to place
this information and a self-addressed stamped envelope.
Thank you so much for your cooperation.
Sincerely yours,
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(Letter to Hospital Administrators to accompany
Questionnaire)

Date
Return Address

Name
Address
Dear

:
At the present time I am on leave of absence from

the Florida Campus of the Southern Missionary College
Division of Nursing studying at the College of Medical
Evangelists.

At the moment I am working on my thesis and

have chosen to study the nursing needs within the Southern
Union.
In order to estimate the needs for registered
nurses within the Union, there are a number of items 1 need
to know about each institution.
questionnaire,

Enclosed is a brief

will you please complete and return it to

me as soon as convenient.

A stamped self-addressed

envelope is enclosed.
1 know you have a busy program, and 1 appreciate
your taking the time to help with this information.
Sincerely yours,
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REPORT OF GRADUATES FOR PAST 5 YEARS
(sent to nursing service directors)
Year

S.D.A. R.N.'s

Graduated from
»l

1957
(Dec.)
1956
1955
1954
1953
1952
.

i

QUESTIONNAIRE
(sent to Hospital Administrators)

Exp.
Present 1956 1955 1954 1953 1952 1963

Daily Patient Average
Total Bed Capacity
0. B. Daily Patient Av.
O.P.D. Daily Pt. Av.
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QUESTIONNAIRE FOR ALUMNI
(on double post card)
Message on first card:

Dear_

»
Greetings to you from your Alma Mater I

I am doing a study to aid in future planning for
Nursing Education in the Southern Union. Many new
institutions are being established and this of course
increases the need for nurses. Y/ould you be so kind as to
take a minute from your busy program and fill out the
attached post card and return it to me, soon.
Thank you so much for your cooperation.'
Sincerely yours,
Message on second card:
If you have worked in any of the institutions listed below
since graduation, would you please check and indicate length
of time employed there. Thank you.'
Check Length of
,,
Time
0
Fla. San.
Walker Mem.
Forsythe Mem.
_
Watkins Mem.
T
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Check
„ ,
Takoma San.& H.
Mt.Pisgah S.& H. '
Highland S.& H.
Riverside S.& II.

Length of
Time

COLLEGE OF MEDICAL EVANGELISTS
SCHOOL OF GRADUATE STUDIES

THE ENROLLMENT NEEDED IN THE
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by
Glenda Rolfe
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OF THE REQUIREMENTS FOR THE DEGREE
MASTER OF SCIENCE IN NURSING

March 1959

ABSTRACT
The purpose of this study was to estimate how many
students should be enrolled annually in the schools of
nursing operated within the Southern Union of the Seventh-day
Adventist denomination in order to meet the anticipated
nursing needs of denominationally-owned hospitals within the
Southern Union by 1963.
Questionnaires were sent to hospital administrators,
nursing service directors, and graduates of the Florida
Sanitarium and Hospital School of Nursing, to find out the
number of hospital beds within the denominational institutions
over a period of ten years; the number of Seventh-day
Adventist nurses employed in denominational institutions
during this same period; and the amount of time graduates of
the Florida Sanitarium and Hospital were employed within
denominational institutions in the Southern Union over a
five-year period.

The data have been interpreted according

to national averages.
In 1958, there were 507 hospital beds with 121
Seventh-day Adventist graduate nurses.

One hundred and

thirty-four of these beds were in two hospitals for colored
patients, with seven Seventh-day Adventist colored nurses.
This is a ratio of one nurse to four hospital beds as
compared with the national ratio of 1:2.8. Thus 60 additional

nurses were needed in 195S,

In 1963, it is anticipated that

there Will be approximately 703 beds, requiring about 136
additional nurses,

'ilius, on the basis of the national

attrition rates, 164 students of nursing should be enrolled
each year to meet the suggested national ratio of 1:2.3 for

1963.
It is therefore recommended:

(1)

that Southern

Lisoionaiy soxlegc .division of Nursing study recruiting
methods to increase enrollment to 86 new students annually;
(2)

that a school of nursing for colored students be

established at uakwood College to enroll about 42 students
each year; (3)

that adequate faculty and head nurses and

supervisors be secured and prepared for the clinical areas
to be utilized for educational purposes; (4)

that a study

be given to the present utilization of the Seventh-day
^idventist graduate nurses in order to maintain the distinctive
features of the denominational hospitals; (5)

that personnel

policies be studied to hold more of the graduates within
denominational employment; and (6)

that new hospitals not be

started in oh# Southern Union until enough Seventh-day
hdventist nurses are available to provide adequate nursing
care.
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